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Memorandum of Understanding 

The California State University recognizes the unique posi�on that academic student employees hold 
within the university as both students and employees.  The CSU is commited to a healthy work 
environment that promotes mutual respect, posi�ve working rela�onships and a sustainable school-
work-life balance.   

Union representa�ves may request to meet with the appropriate campus human resources or faculty 
affairs administrator(s) or with Labor Rela�ons personnel in the Office of the Chancellor during the 2023-
2024 academic year to discuss campus parking, transit programs and priority registra�on as it pertains to 
UAW-represented employees.  The campus human resources or faculty affairs administrator(s) may 
invite other administrators to par�cipate in the mee�ng(s) as appropriate.  The par�es will agree upon 
the date, �me, and loca�on of the mee�ng(s).  The mee�ng(s) will take place within 60 days of the 
request to meet, or otherwise mutually agreed upon.   

To the extent the par�es agree that addi�onal mee�ng(s) during the 2023-2024 and 2024-2025 
academic years are necessary, then the par�es shall set a mutually agreed upon �me, date, and loca�on 
of the mee�ng(s).  



CSU # 1 
09/28/2023 

MEMORANDUM OF UNDERSTANDING 

To strengthen its systems of care and compliance, in 2022 and 2023 the CSU engaged Cozen O'Connor to 
conduct a systemwide assessment of its Title IX and Discrimina�on, Harassment and Retalia�on (DHR) 
programs. The report iden�fies core observa�ons and recommenda�ons for improvements at both the 
system and university levels. The CSU remains commited to making the meaningful and impac�ul 
changes needed to transform our Title IX and other an�-discrimina�on policies,  procedures, 
infrastructure, culture and climate within the Chancellor's Office and our 23 universi�es. 

As such, the CSU has established a work group at the Chancellor’s Office to develop procedures, 
infrastructure, systems, and training to address other conduct of concern at the system and 
individual campus level.  Representa�ves of UAW will be invited to meet with members of the 
work group to present concerns regarding other conduct of concern.   The par�es will agree upon 
the date, �me, and loca�on of the mee�ng.  The mee�ng will take place by December 15, 2023. 






